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Introduction 

 

This report is a summary of the Truth and Reconciliation world café that took place on 

November 16
th

, 2016 at Acadia University.  The event was organized by Horizons Community 

Development Associates, Acadia Community Development Department, and Glooscap First 

Nation, and co-hosted by Glooscap First Nation Chief Sidney Peters and Acadia University 

President Ray Ivany. 

 

The objective of the event was to explore our roles in the process of truth and reconciliation, and 

to identify actions the non-Indigenous community can take to advance truth and reconciliation 

within their spheres of influence.  Indigenous and non-Indigenous community leaders were 

invited to attend, so they could share information and hold discussions about truth and 

reconciliation within their circles.  Participants included local mayors, business leaders, faith 

leaders, community leaders, Mi'kmaw partners, and students.  

 

Using a world café format, participants discussed what reconciliation means to them personally, 

what a reconciled future looks like, and how to advance reconciliation within their spheres of 

influence. Special guest AFN Regional Chief Morley Googoo also spoke about the significance 

of truth and reconciliation.  

 

 

www.horizonscda.ca
www.horizonscda.ca
http://commdev.acadiau.ca/welcome-copy.html
http://www.glooscapfirstnation.com/
http://www.glooscapfirstnation.com/
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Breakout Groups 

Participants worked in small groups throughout the session.  The primary small group composition is summarized in the table below.   

 

Table # First Name Last Name Title Organization 

T
a
b

le
 1

 

Cynthia Alexander  Professor of Political Science Acadia University 

Barry Corbin  Councilor Town of Berwick 

Brian  Dorey  Director of Administration Glooscap First Nation 

Darlene Lamey 
 Board Member 

 Lawyer 

CMHA Kings 

Waterbury Newton 

T
a
b

le
 2

 

Robyn  Crowe 
 

Kwilmu'kw Maw-klusuaqn (Mi'kmaq Rights 

Initiative) 

Natalie Doucette 
  

Reverend Tim McFarland  Chaplain Acadia University 

Carew  Muise  Student (Host) 
Acadia University Indigenous Student 

Society 

T
a

b
le

 3
 

Jeff Cantwell  Mayor Town of Wolfville 

Wyatt Keenan  Board Member CMHA Kings 

Darlene Peters-Copeland  Prevention Coordinator 
Mi'kmaw Family and Children's Services, 

Nova Scotia 

Debbie Toney  Student Acadia University 

Alan Warner  Professor Acadia University 

T
a

b
le

 4
 Reverend Krista Anderson 

 Minister 

 Valley Chair  

United Church of Canada 

Church in Action 

John  Colton 
 Professor of Community 

Development 
Acadia University 

Kelly Ells  Chief Executive Officer Valley Regional Enterprise Network 
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Table # First Name Last Name Title Organization 

T
a
b

le
 5

 
Meg Cuming  President Recreation Nova Scotia 

Chief Morley Googoo  Regional Chief Assembly of First Nations Chiefs 

Shanika MacEachern  Student Acadia University 

Ian Porter  President 
Wolfville Business Development 

Corporation 

Nancy  Stewart  Health Promoter Nova Scotia Health Authority 

T
a
b

le
 6

 

Glyn  Bissix 
 Head of Department of Community 

Development 
Acadia University 

Diana Christmas  Executive Director 
Mi'kmaw Family and Children's Services, 

NS 

Shirley Clarke  Elder Glooscap First Nation 

Ryan Myers  Student Union Equity Officer Acadia University 

T
a
b

le
 7

 

Jasmine  Collins 
 Comprehensive Community 

Planning Coordinator 
Glooscap First Nation 

Carrie Gloade  Mi'kmaq Education Consultant AVRSB 

Father John MacPherson  Priest St. Joseph's Roman Catholic Church 

Kayla Mansfield-Brown  Masters of Education Student Acadia University 

Av Singh  Chair Just Us Centre for Small Farms 

Michela Pirruccio (Host)  Community Development Student Acadia University 

T
a

b
le

 8
 

Carolyn Campbell 
 Co-Chair, Educational Policy 

Committee 

Canadian Association for Social Work 

Education 

Dan Christmas 
 Senior Advisor 

 Senator  

Membertou First Nation 

Canadian Senate 

Reverand Dave Hasler  Deacon St. John the Evangelist 

Sandra Snow  Mayor Town of Kentville 

Lorraine Whitman 
 Aboriginal Diabetes Initiative 

Coordinator 
Glooscap First Nation 
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Table # First Name Last Name Title Organization 

T
a
b

le
 9

 
Anne Marie Lane Jonah  Historian Parks Canada 

Marilyn  Perkins 
 Social Development and Education 

Officer 
Glooscap First Nation 

Chief Sid Peters  Chief Glooscap First Nation 

Jean Robinson-Dexter  Director 
Horizons Community Development 

Associates 

Mary Sweatman  Professor Acadia University 

Garvin Cius  Community Development Student Acadia University 

Support Team 

Makenzie O'Quinn   

Cari Patterson  Director 
Horizons Community Development 

Associates 

Anne Stieger  Instructor Acadia University 

Ellie Valle  Community Development Student Acadia University 

Rachel Watts  Community Development Student Acadia University 

Janie  Langlois-Brassard  Community Development Student Acadia University 

Kathryn  Lawrence  Community Development Student Acadia University 

Rachel  Simoni  Community Development Student Acadia University 
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Discussion Highlights 

Highlights from the small group discussions are presented here (please see Appendix A for 

detailed discussion notes for each of the small groups). 

 

QUESTION #1: WHAT DOES RECONCILIATION MEAN TO YOU? 
 

 

 

Reconciliation is a complex term, understood differently by different groups of people. Though 

participants had many different perspectives, most saw reconciliation as involving acceptance of 

and education about a true and complete shared history, and about building and strengthening 

relationships.  
 

Learning our shared history was seen as critical to understanding how to be involved in the 

process of truth and reconciliation.  Quality education surrounding culture, language, treaties, 

and the seven sacred teachings would serve as foundational to educating ourselves and beginning 

the much needed process towards reconciliation. Participants described reconciliation as a way 

of accepting reality; summarized as the three A’s, one must acknowledge the fact that we are all 

humans and must treat each other as such, accept our history for what it is worth and finally, 

address/act change through identifying ways to move forward.  
 

Many participants stated that reconciliation challenges personal perceptions, and that society is 

in need of a fundamental shift in perspective to help all of us better understand what 

reconciliation truly means. 

 

Participants emphasized the value of storytelling for people to learn about and appreciate each 

other’s truths, and for relationship building. An important aspect of relationship building toward 

a reconciled future is acknowledging that each person's or group’s success is also our own 

success.  
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QUESTION #2: WHAT DOES A RECONCILED FUTURE LOOK LIKE? 
 

 

 

Similarly to the discussion about the meaning of reconciliation, participants stated that a 

reconciled future reflects a collective understanding about our truthful and complete shared 

history.  They emphasized the importance of education for all Canadians about this history as a 

means for reducing bias and working for social justice.  
       

Mutual respect and forgiveness was also seen as an important component of a reconciled future 

for Indigenous and non-Indigenous Canadians.   
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QUESTION #3: HOW CAN YOU ADVANCE TRUTH AND RECONCILIATION IN YOUR SPHERE OF 

INFLUENCE? 
 

 

In relation to their own actions for advancing truth and reconciliation, many participants 

expressed the importance of sharing their commitment to understanding our shared history, 

learning about Indigenous cultures, and embracing ongoing learning.  

First Nation leaders offered some of their insights about moving reconciliation forward, 

including being proud of who they are, having hope for the future, effecting change, and leading 

from the heart. 

 

Members of local government, business, and faith communities also identified actions for 

moving reconciliation forward. These actions include inviting members of First Nation 

communities to address Town Councils to begin establishing relationships, and encouraging the 

provincial government to support the Truth and Reconciliation Commission’s calls to action.   

 

Leaders from within the Acadia community expressed the importance of educating students 

about reconciliation by adapting curricula in the Department of Community Development 

courses. They noted that a first step toward reconciliation is building relationships with members 

of the First Nation communities. Other suggestions for moving reconciliation forward on campus 

included offering Mi’kmaq language classes, flying the Mi’kmaq flag, and ratifying the 

Indigenous Student Society of Acadia. 

 

Participants acknowledged that reconciliation work is never finished, and that it is an ongoing 

process. 
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Post-Event Reflections 

The following reflections were offered via a follow-up web survey by 21 people who 

participated in the Truth and Reconciliation world café. 

 

What stood out for me was the fact that the First Nations people, present at the [world] café,          

recognize (without prejudice) that the injustice encountered by their people is real and must 

be dealt with by all stake holders. There was an overriding desire for reconciliation as 

opposed to retribution which made those who were non First Nations feel welcomed to 

partake in the healing process. 

 

Participants identified several things that stood out for them from the event, including: 

 

 The respectful, open, caring, and welcoming environment, where everyone was 

encouraged to share, and people truly listened to the First Nations voices, and the 

encouragement to participate in the discussion.  

 The fact that so many people from a variety of different walks of life came out to discuss 

this very real issue, and the presence of decision makers who have the power to impact 

positive change. This paves the way for further reconciliation work.  

 How very deeply rooted the issues are between Indigenous peoples and settlers.  

 The honest sharing and deep passion for reconciliation.  

 

Several people offered suggestions for future events: 

 

 Include more youth, and more people dealing directly with the impacts of injustice.  

 Build more time for face-to-face sharing and interaction in small groups  

 Using stories in a safe environment to share lived experiences to build connection and 

advocacy to address the TRC recommendations  

 Address the lack of awareness about the injustices committed against Indigenous peoples, 

and the impacts of colonialism that that people are still dealing with today.  

 Capturing the discussion through detailed notetaking.  

 

Participants discussed specific actions they could take within their spheres of influence to 

advance truth and reconciliation. Some of the actions identified are: 

 

 Educating ourselves and others about our true shared history, and exploring how we can 

together address truth and reconciliation.  

 Reaching out to various levels of government to encourage tangible action to advance 

truth and reconciliation.  

 Incorporating strategies to decolonize settler systems and education, and examining with 

others what it means to be settlers.  

 Having the courage to try; not holding back because of fear of missteps.  

 Marking important days and events in Indigenous history.  

 Continuing to build the spiritual strength of my First Nation community.  
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World café participants shared ideas about steps we might take together to advance truth and 

reconciliation: 

 

 Recognize that injustices are not only historical, but current (e.g., the Sixties Scoop, 

Indigenous children in care/lack of appropriate and safe care provided), and work to 

address them.  

 Appreciate that we must face our own truths and decolonialize our own thinking in order 

to work for reconciliation.  

 Learn about Mi’kmaw cultures, traditions, and communities.  

 Educate ourselves – and through formal educational curricula - about our shared history, 

and about people’s struggles and how we can work together with sensitivity to address 

them.  

 Lobby government and other institutions and organizations to continue to respond to the 

TRC calls to action.  

 Continue community conversations about truth and reconciliation.  
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Table 1 Discussion Notes 
 
What does reconciliation mean to you? 
 

 Education 
 Face the ugly truth of our history. 
 “Reconciliation is a dream…” 
 “We are all human and need to think of that in 

our actions. We are one.” 
 How we teach?  What we teach? 
 Moral humanity. 
 Systems of denial – Pro-active change. 
 Colonialism is not a thing of the past. 
 Where is the moral outrage? 
 Honesty. 
 Our success is your success.  We are one. 
 Three A’s:  Acknowledgement, Acceptance, and 

Address Change. 
 Tell the story in a relationship building way. 

 
What does reconciliation look like/what does a 
reconciled future look like? 
 

 Action item: Education 
 Acknowledge, Accept, Address 
 www.tretalk.ca 
 Welal’lin.  Keep learning, experiencing and supporting.  Walk the talk! 

 
What action can you commit to moving reconciliation forward in your sphere of influence? 
 

 Restorative Justice – add Truth and Reconciliation in curricula module. 
 Humility. 
 Good faith. 
 Genuine commitment to change. 
 Willingness to integrate self and your learning. 
 Investment in personal growth. 
 Value the relationships. 
 Value the people. 
 Education. 
 Dream of equality. 
 Cultural resurgence in a safe world. 
 We are all human.  Treat each other with the seven sacred teachings – love, wisdom, 

respect, humility, trust, honesty, courage. 
 

http://www.tretalk.ca/
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People’s Thoughts: 
 

 A future means a reconciled past. 
 Obligation. 
 Truth. 
 Integration of self. 
 Acknowledgement. 
 Challenge and relearn existing knowledge. 
 Value the relationship. 
 Educate – informed. 
 Willful blindness. 
 Denial. 
 Commitment to positive change. 
 Must account. 
 Must act. 
 Must ask.  
 Must abridge. 
 Must analyze our belief and learning to ask ‘what is the truth?’.  Must amend. 
 Evaluate – worth, value. 
 Obligations. 
 3 A’s – acknowledge, address, acceptance. 
 Misconceptions. 
 Start from a place of humility. 
 We all need to examine ourselves. 
 Truth. 
 New knowledge – ‘unlearn’; recognizing the root. 
 Reconciliation involves relationships. 
 “Dream of equality.” 
 Cultural resurgence. 
 Commitment from all for education. 
 Wela’lin.  Keep learning, experiencing and supporting.  Walk the talk! 
 Everyone’s role is to educate, share and inform. 
 I don’t care what you think, but more so why you think it. 
 IRS are not the only negative. 
 To have a TRC session with my staff. 
 Learning. 
 Truth. 
 Two ends – guilt of privilege- and an obligation to learn and dissipate our stereotypes. 
 Exploring entitlement and privilege.   
 Shame and guilt are not the way. 
 A world looking forward. 
 To make better. 
 Truth and reconciliation are one. 
 Sharing stories on reconciliation from across the country. 
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 Conscience. 
 With humility and with good faith. 
 Decolonization – how do we move?  How do we teach? 
 A dream. 
 History – learn new knowledge.  Address and question. Address knowledge we have – 

unlearn. 
 Think critically  
 Relationships. 
 All colonial subjects. 
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Table 2 Discussion Notes 
 
What does reconciliation mean to you? 
 

 Balance. 
 
What does reconciliation look like/what does a 
reconciled future look like? 
 

 Learning Indigenous spirituality. 
 Acknowledgement. 
 It happened. 
 Perspective. 
 Healing. 
 Understanding. 
 Balance. 
 Empathy. 
 Education. 
 Stepping stone. 
 Nurturing. 
 Powerful. 

 
What action can you commit to moving reconciliation 
forward in your sphere of influence? 
 

 Be available to answer questions to help others understand Mi’kmaq culture. 
 Hope for the future. 
 Don’t know how to ask questions. 
 Be proud of who I am. 
 Sharing the commitment. 
 Understanding of the culture. 
 Embrace the learning. 
 Meeting face to face. 
 Expose children to the culture. 
 Speak out against discrimination. 
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Table 3 Discussion Notes 
 
What does reconciliation mean to you? 
 

 Respect. 
 Generational. 
 Supporting. 

 
What does reconciliation look like/what does a 

reconciled future look like? 

 Knowledge of history. 
 Understanding. 
 Empathy. 
 Appreciation. 
 Learning about reconciliation, circle story, room 

to grow. 
 
What action can you commit to moving reconciliation 
forward in your sphere of influence? 
 

 Education through input into Community 
Development courses. 

 Move forward. 
 Invite Glooscap First Nation to address our town 

council to begin relationship establishment. 
 Build relationships so as to increase First Nations 

input in Community Development curriculum 
courses. 

 Education in schools on reconciliation. 
 Educate. 

 
People’s Thoughts: 
 

 Family (M.F.C.S) 
 Understanding history. 
 The power of “knowing”. 
 The collective “we”. 
 Teaching, education. 
 Conversation, not confrontation. 
 Understand, lack of knowledge. 
 Knowledge is power. 
 Deeper understanding of history. 
 Empathy. 
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 What can we do? 
 Learning, understand our place. 
 Supporting, equal rights. 
 Peeling off the scabs. 
 Relationships are good for reaching out. 
 Hard to tell stories; hard and emotional to hear. 
 It is a pattern; generational. 
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Table 4 Discussion Notes  
 

What does reconciliation mean to you? 
 

 Harmony, honesty and truth. 
 Challenging one’s own perceptions. 
 “Micro-movement” 
 Moving forward. 
 Two-way interaction – meaningful reconciliation. 

 

What does reconciliation look like/what does a reconciled 
future look like? 
 

 Education and positive movement. 
 Common theme: the need for more meaningful 

education and understanding. 
 An accurate representation of indigenous culture. 
 Academia. 

 

What action can you commit to moving reconciliation 
forward in your sphere of influence? 
 

 Funding a full time Indigenous facility 
 ISSA – educate and build up students. 
 Mi’kmaq language class. 
 Mi’kmaq flag flying all year. 
 Funding and ratification of ISSA. 
 Support Nova Scotia Legislature call to action. 
 Establish a cultural place (virtual?) 
 Community Development works to develop relations with local Indigenous people  

 Core term projects 
 Insight 

 Indigenous knowledge App 
 What can we do?  Contact MLAs to support the Bill in front of the NS Legislature to pass. 

 

People’s Thoughts: 
 

 Education for everyone! 
 Turning privilege into education – support forward movement. 
 Trust 
 Add on to equal point. 
 2008 “apology” 
 People don’t want to identify. 
 Issues with insuring people are comfortable. 
 August 1—13, 2017 L’nui’suti  
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Table 5 Discussion Notes 
 
What does reconciliation mean to you? 
 

 Paradigm shift.   
 How do I become a better person? 
 How do you feel in your core being?  Your 

values, principals, your reality? 
 Knowledge 
 Acknowledge. 
 Schools equal solutions. 
 Hope. 
 We/ Us. 
 Democratic soul craft. 
 Trust. 
 Soulcraft. 

 
What does reconciliation look like/what does a 
reconciled future look like? 
 

 Acton:  Smudging ceremony and conversation 
continuation. 

 Accepting how much there is to learn. 
 Face that truth. 
 Formal education does not equal intelligence. 
 Education – unlearn?  Understanding does not equal believing.  Accepting trust. 
 Break down racial biases. 
 Learn how I have benefitted from those biases as a white male. 

 
What action can you commit to moving reconciliation forward in your sphere of influence? 
 
People’s Thoughts: 
 

 Education. 
 Paralysis of being a victim/victimizer. 
 Hope. 
 A reconciled future? 
 Cultural exposure. 
 Learning. 
 Increased cultural exposure. 
 Education is key to a reconciled future. 
 Trust. 
 Create a caring society.  
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Table 6 Discussion Notes 
 
What does reconciliation mean to you? 
 

 Overall societal attitudes need a fundamental shift. 
 Acknowledgement from government and churches of the atrocities. 
 Just do it! 
 Build with First Nations a curricula that is meaningful for community development 

students. 
 
What does reconciliation look like/what does a reconciled future look like? 
 

 Reconciliation has occurred 
for other groups (women, 
LBGTQ).  We don’t have to 
reinvent everything. 

 It is different for different 
communities/organizations.  

 Micro-opportunities that 
aren’t superficial or token 
gestures, but are consistent 
over time. 

 
What action can you commit to 
moving reconciliation forward in 
your sphere of influence? 
 

 Just do it! 
 Informal education. 
 Make sure it doesn’t happen to our children. 
 “If you’re not part of the solution, you are part of the problem”. 
 Listen. 
 Spread knowledge of Acknowledgement, Education, and Awareness.  Once you know 

something, you can’t un-know it. 
 Teach our children. 
 Creating events to educate and talk about it. 
 Spread awareness and stand up against discrimination. 

 
People’s Thoughts: 
 

 Reservations are safe spaces. 
 Abilities to cope event 40-50 years later. 
 Change. 
 Healing. 
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 Language. 
 Discrimination day to day, constantly. 
 Trauma was detrimental to overall wellness. 
 Racial laws that were outdated. 
 People’s attitudes are ignorant and harmful. 
 Insensitivity. 
 More representation. 
 Society acknowledges the atrocity, understanding, start to heal within families and 

communities. 
 Lack of education around residential schools. 
 Different levels of reconciliation for different styles of communities (Municipalities, 

universities).  Different levels of oppression for different communities, affecting culture 
uniquely. 

 How can educators contribute?  Honourable, meaningful dialogue.  Where do we start? 
 Micro-opportunities to engage at a non-superficial way. 
 Broaden our spiritual avenues to create stronger connections. 
 Truth and Reconciliation event in Grand Pre August 10-13th. 
 You don’t know what you don’t know. 
 Laws forbidding discrimination. 
 Learning from other reconciliations. 
 Mutual respect. 
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Table 7 Discussion Notes 
 
What does reconciliation mean to you? 
 

 DeWolfe House! 
 Making connections. 
 Educating yourself. 
 Language. 
 Understanding perspective. 
 Treaty education. 
 Culture versus culture. 
 First Nation people caught in the middle – want to, 

but how? (i.e., people who did not grow up on the 
reserve). 

 Student Advisor – does Acadia have one?  - part 
time. 

 Feeling comfortable voicing your opinions and the 
opportunity to do so. 

 Where we are and moving forward. 
 Who is ready to take action? 
 A part of identity. 
 We are all human and we need to treat each other 

that way. 
 Ad-land rights, treaties etc. first.  
 Not ready for TRC – need to decolonize first. 

 
What does reconciliation look like/what does a reconciled future look like? 
 

 Would your reconciled future still have an Indian Act?  Enhance H!  Update H! 
 Building relationships. 
 Deeper than – cross culture – culture is a way of life.  
 Everyone should be welcomed and invited to events – come together! 
 Mutual respect. 
 Need to educate.  It is not something people wanted to talk about. 
 Funding doesn’t change. 
 Sacred symbols (i.e., dream catcher being manipulated for economic benefit). 
 Diversity. 
 It is an ongoing process that’s never going to be solved. 
 It will be consistent and ongoing. 
 People happier – children and parents. 
 Fairness and equality for our children. 
 A different understanding of ceremony.  A future where we can understand differences. 
 Changing language. 
 Law has taken over. Law is a concept of balance. 
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 Indigenous laws are unwritten, but understood. 
 Learning cross culture. 

 
What action can you commit to moving reconciliation forward in your sphere of influence? 

 Education and acceptance. 
 Incorporate Indigenous culture into all aspects of the campus. 
 More needs to be done at the student level. 
 Language – learn it! – Is that possible?  - Courses at Acadia, in schools, and universities. 
 Keep learning. 
 Ourselves. 
 Begin to understand. 
 Example:  what does it mean to be Acadian? 
 Realizing that it is ‘who you are’ and not an ‘external culture’. 
 Sharing that education with other people. 
 Priorities with money…how do we break down those walls and help people? 
 Understanding why we do things! 
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Table 8 Discussion Notes 
 
What does reconciliation mean to you? 
 

 Heart tingling!  Understanding not a 
them and us, but work together for a 
stronger nation. 

 Relational process. 
 Together. 
 Respect (x2). 
 More education. 
 7 Sacred Teachings. 
 Inclusion of Elders. 
 Whose truth is this? 
 Responsibility. 
 Does hope give us truth? 
 Is guilt helpful for the truth? 
 We must lead from the heart. 
 What is the truth? 
 How has the hurt affected the truth? 

 
What does reconciliation look like/what does a 
reconciled future look like? 
 

 Proud 
 My heart tickles. 
 ‘We’, not us and them. 

 
What action can you commit to moving reconciliation forward in your sphere of influence? 
 

 To work with the local Indigenous community in order to help them in getting in touch 
with their spiritual well-being. 

 Learn. 
 Engagement. 
 Cultural competencies. 
 Understand. 
 Healing. 
 Be good to each other. 
 Elders. 
 Affect change. 
 Lead from the heart. 
 Write an accessible guide on ‘how to be a helpful settler’ as you engage in 

reconciliation. 
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People’s Thoughts: 
 

 To meet and participate in a smudging ceremony. 
 Education – acknowledge, address, and accept. 
 Share the commitment. 
 Room to grow. 
 Education – meaningful; culture, academic/social 
 Just do it. 
 Healing. 
 Live it. 
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Table 9 Discussion Notes 
 
What does reconciliation mean to you? 
 

 Continuing to build my community inclusive to 
everyone. 

 Shared site to share action priorities. 
 Build capacity and empowerment within First 

Nations. 
 Accepting our history. 
 Seek opportunities. 
 Building commitment. 
 Relationships – connecting and building 

understanding. 
 Listening. 
 Learning the history as a foundation – Treaties, 

Acts. 
 Systemic bias is deeply rooted in our society 

and affects our outcome. 
 
What does reconciliation look like/what does a 
reconciled future look like? 
 

 Accountability. 
 Seeking change in the current system. 
 Truth and acceptance of the truth. 

 
What action can you commit to moving reconciliation forward in your sphere of influence? 
 

 Glooscap Landing – be inclusive, be welcoming, and share culture. 
 Back up and do it right. 
 Reconciliation work is never finished.  It is an ongoing process. 
 Promoting language in education system. 
 Come back in one year with our plants and report on what we have done. 
 My action:  Make my learning on Indigenous people ongoing.  It is never finished.  

Integrate Indigenous education as part of my teaching practice/philosophy. 
 Commit to reconciliation actions in my home community.  Acknowledge territory; 

ensure to incorporate Acadia First Nations in events and activities; and find ways to 
share the history and reason for reconciliation. 
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Highlights Shared in Closing Plenary 
 
(Rachel’s Notes) 
 
Education 

 Education of reconciliation is important for all aspects of life. 
 Education is the most important thing for reconciliation 
 You cannot unlearn knowledge 
 There is room to gain knowledge  

 The full story must be told 
 Education is helpful, but quality education is essential. 

 Information is not enough; experiences need to be shared. 
 
Commitment 

 We must: 
 Acknowledge 
 Accept  
 Address change 

 The commitment of reconciliation must be shared 
 There needs to be an understanding that reconciliation is not a them vs. us situation. 

 It is a healing process that we all must embark on together. 
 Just do it 

 Everyone can do different things. 
 
(From Audio) 

1. Just Do it! 
2. Quality and Equality of Education 
3. Understanding that it is not “them and us”; that it is working together to build a 

stronger nation; that it is key to the process to all. 
4. Live reconciliation in our daily lives where we are at, whether it is at home, our 

workplace, or official gatherings. 
5. Education of the 3 As – Acknowledge, Accept and Address. 
6. Share in the commitment for reconciliation. 
7. Education and learnings in school and telling the full story – there is room to grow. 
8. Education – call for meaningful education and understanding and awareness around 

culture both on academic and social level. 
9. Personal commitment of group to meet in next two weeks to continue the conversation 

and participate in smudging ceremony. 
 


