
 

 

 

A PROFESSIONAL DEVELOPMENT OPPORTUNITY 

 
 
 
 

Developed and Owned by: 

 

 
 
 

P.O. Box 2404 

Wolfville, NS B4P 2S3 

Phone: 902-542-0156 

Email: admin@horizonscda.ca  

Web: www.horizonscda.ca   

 

mailto:admin@horizonscda.ca
http://www.horizonscda.ca/


INTRODUCTION 

 

The Truth and Reconciliation Commission (TRC) urged non-Indigenous people to recognize and accept 

their role in, and responsibility for, mending fractured relationships between Indigenous Peoples and 

non-Indigenous peoples. This reconciliatory process of creating new relationships is difficult and 

requires awareness, reflection, and action. For non-Indigenous peoples, one of the first steps in such a 

process is self-education, sometimes referred to as ‘doing our own work’.  
  

Horizons Community Development Associates has developed this professional development 

opportunity as a unique response to the TRC Calls to Action.  We recognize that we are in a moment of 

possibility where the desire to do the right thing is emerging among people in public service, 

businesses, schools, and governments.  
 

But this desire is often impeded by confusions and uncertainties: non-Indigenous people often wonder 

what we can possibly do; we think we don’t know enough; we fear that we might say or do the wrong 

thing and make matters worse.   
 

This professional development opportunity gives us a chance to talk together, to address difficult issues, 

to share our hopes and fears and to learn new ways of thinking, being, feeling, and acting. It provides 

an opportunity for non-Indigenous people to learn how to ‘Step-Up’ to their reconciliation 

responsibilities. 

 

OBJECTIVES 
 

We believe that reconciliation requires non-Indigenous peoples to ‘turn our gaze inward’ and seriously 

consider the aspects of our own world view, culture, and practices that have contributed to the current 

state of relationship. Therefore, while anyone is welcome to participate, the focus is on the growth of 

non-Indigenous people and organizations who wish to be part of reconciliation efforts within Canada. 

While we wish to be accountable to Indigenous Peoples, we do not speak for or about them.   
 

By taking part in this workshop participants will:  
 

1. Understand that truth and justice must precede reconciliation. 

2. Accept the need for non-Indigenous people to ‘do their own work’ towards reconciliation. 

3. Learn several foundational truths of the Canadian state.   

4. Recognize the expression of these truths within historical and current Canadian policies and 

practices.  

5. Consider how these truths might influence their thoughts, feelings, and actions individually and 

as an organization. 

6. Strengthen their commitment and ability to engage in Truth and Reconciliation initiatives. 

7. Identify future learning goals for themselves and their organization. 

  



STRUCTURE OPTIONS 
 

The length and structure of the session(s) can be modified to meet the needs of your organization, but 

we suggest a minimum of 4 hours to a maximum of 15 hours. We will meet with you and your planning 

team to determine the best structure for your group.  Not surprisingly, longer sessions can address the 

objectives in greater depth, but shorter sessions will provide participants a solid introduction and 

identify future directions.  
 

Whatever the length, it is important to allow time for refreshments and breaks.  
 

This is a participatory experience, not a lecture. While facilitators present some information, we also 

engage participants in a variety of exercises and discussions. We prefer to limit each offering to 20 

participants to promote active engagement, however this limit is open to discussion. A space large 

enough for a horseshoe of tables and chairs and breakout space for small groups is required. 
 

*A 45-minute presentation summarizing course content and sharing key messages can be offered as a 

stand-alone introductory learning opportunity, or as an initial step in a professional development 

opportunity. 

  

CONTENT OVERVIEW 

 

Justice Murry Sinclair, the Chair of the Truth and Reconciliation Commission, said “…for reconciliation 

to work, and for our relationship to be renewed, there must be awareness, acceptance, apology, 

atonement and action." This professional development opportunity engages non-Indigenous peoples 

in the first two components of this reconciliation process: awareness and acceptance.  
 

Participants become aware of various myths relating to Canada’s historical and current relationship 

with Indigenous Peoples and are introduced to some difficult ‘truths’. Topics include the Doctrine of 

Discovery, the idea of Terra Nullius, the intent of the Indian Act, and the foundations of current 

policies.  Accepting such truths is often challenging and the facilitators work with participants to 

explore the feelings embedded in any reconciliation process. 

 

For further information, or to discuss bringing this professional development opportunity to your organization, 

please contact Horizons Community Development Associates Inc. 

 

 

PO Box 2404 

Wolfville, Nova Scotia B4P 2S3 

Phone: 902.542.0156 

Email: admin@horizonscda.ca 

Website: www.horizonscda.ca 

 

*For organizations engaging in the full professional development opportunity, the presentation is included in the cost of 

the sessions. 
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